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6 VAC 20-20-10. Definitions.

Thefollowing words and terms, when usad in this chapter shal have the following meaning
unless the context clearly indicates otherwise:

“Academy director” means the chief adminigtrative officer of a certified training academy.

"Agency adminigtrator" means any chief of police, sheriff or agency head of astate or loca law-

enforcement agency.

“Approved training” means training approved by the department to meet minimum training

standards.

"Board" means the Crimina Justice Services Board.

“Certified training academy” means atraining facility in compliance with academy certification
standards operated by the state or loca unit(s) of government for the purpose of providing ingtruction of
compulsory minimum training sandards.

“Compulsory minimum training sandards’ means the performance outcomes and minimum
hours approved by the Criminal Justice Services Board.



“Curriculum Review Committeg’ means the committee consisting of nine individuds
representing the certified academies. Four (4) members of the committee shal represent regiond
crimina justice academies, four (4) members of the committee shdl represent independent crimina
justice academies, and one member shall represent the Department of State Police Training Academy.
The Committee on Training shdl appoint members of the Curriculum Review Committee.

"Department” means the Department of Crimina Justice Services.
"Director” means the chief adminidrative officer of the Department or his designee.
6 VAC 20-20-20. Compulsory minimum training standards.

Pursuant to the provisions of 8 9-170(2) of the Code of Virginia, the department establishes these
sandards for compulsory minimum training for full-time and part-time law enforcement officers.

6 VAC 20-20-21. Performance outcomes and minimum hours required.

A. The performance outcomes are detailed in the document entitled “ Performance Outcomes for
Compulsx)ry Minimum Tranlng For Law Enforcement Offlcers,” December 1997, Section 20-20-100.;
A 3 pter:Performance Outcomes may not be
chanqed except as noted in Sectl on 6 VAC 20- 20- 25 throuqh the Adminigrative Process Act.

B. Academy training

Category 1 - Professonaism, Performance Outcomes 1.1 -1.5

Category 2 - Lega Issues, Performance Outcomes 2.1 - 2.46

Category 3 - Communications, Performance Outcomes 3.1 - 3.19

Category 4 - Patrol, Performance Outcomes 4.1 - 4.56

Category 5 - Investigations, Performance Outcomes 5.1 - 5.26

Category 6 - Defensive TacticsUse of Force, Performance Outcomes 6.1 - 6.18
Category 7 - Weapons Use, Performance Outcomes 7.1 - 7.6

Category 8 - Driver Training, Performance Outcomes 8.1 - 8.7

Category 9 - Physical Training, Performance Outcomes 9.1 - 9.17 {Optienay

WO No~WwWNE

ACADEMY TRAINING HOURS - 480 500 {exehding Category-9)
C. Rddtraning
Category 10 - Fiedd Training, Performance Outcomes 10..1 - 10.95

FIELD TRAINING HOURS - 100



TOTAL MINIMUM TRAINING STANDARDS HOURS --580 600 {excluding-Category-9)
6 VAC 20-20-25. Approva authority.

A. The Crimind Justice Services Board shall be the approva authority for the training
categories, hours and performance outcomes of the compulsory minimum training standards.
Amendments to training categories, hours and performance outcomes shall be made in accordance with
the provisons of the Adminigtrative Process Act (8 9-6.14:1 et seq. of the Code of Virginia).

B. The Committee on Training of the Crimina Justice Services Board shdl be the approva
authority for the training objectives, criteria and lesson plan guides which support the performance
outcomes. Training objectives, criteria and lesson plan guides supporting the compulsory minimum
training standards and performance outcomes may be added, deleted or amended by the Committee on
Training based upon written recommendation of a chief of police, sheriff, agency adminigtrator,
academy director or the Curriculum Review Committee.

Prior to gpproving changes to training objectives, criteria or lesson plan guides, the Committee
on Training shdl conduct a public hearing. Sixty (60) days prior to the public hearing, the proposed
changes shdl be digtributed to al affected parties for the opportunity to comment. Notice of change of
training objectives, criteriaand lesson plan guides shdl befiled for publication in the Virginia Register
of Regulations upon adoption, change or deletion. The department shall notify each certified academy
inwriting of any new, revised, or deleted objectives. Such adoptions, changes or deletions shall become
effective thirty (30) days after notice of publication in the Virginia Regidter.

6 VAC 20-20-30. Applicability.

A. Every person employed as afull-time or part-time law-enforcement officer, as defined by
89-169(9) of the Code of Virginia, subsequent to July 1, 1971, shdl satisfactorily complete the
compulsory minimum training sandards for law-enforcement officers.

B. Thedirector may grant an exemption or partid exemption from the compulsory minimum
training standards set forth in 6 VAC 20-20-21 to a law-enforcement officer of any political subdivison
of the Commonwedth who has had previous experience and training as provided in § 9-173 of the Code
of Virginia

C. Any person not employed as afull-time or part-time law-enforcement officer on July 1, 1971,
who remains out of law-enforcement for more than 24 months, upon regppointment as a full-time or
part-time law-enforcement officer, shal be required to comply with the compulsory minimum training
standards unless provided otherwise in accordance with subsection B of this section.

6 VAC 20-20-40. Time requirement for completion of training.



A. Every law-enforcement officer who isrequired to the comply with the compulsory minimum
training sandards shd| satisfactorily complete such training within 12 months of the dete of
gppointment as a law-enforcement officer.

B. Thedirector, or his desgnee, may grant an extenson of the time limit for completion of the
compulsory minimum training Sandards under the following conditions:

1. lllness,

2. Injury;

3. Military sarvice;

4. Specid duty assignment required and performed in the public interest;

5. Adminigrative leave involving the determination of worker’s compensation or
disahility retirement issues, full-time educationd |eave or suspension pending
investigation or adjudicetion of acrime; or

6. Any other reason documented by the agency administrator. Such reason shdl be
specified and gpprova granted shal not exceed 90 days.

C. Law-enforcement officers who do not complete training within twelve months of
employment as alaw enforcement officer, or who do not receive an extension of the time limit for
completion of training, shal be subject to the provisons of § 9-181 of the Code of Virginia. The
department shdl notify the agency administrator of any officer not in compliance with the requirements
of this section.

6 VAC 20-20-50. Compliance with compulsory minimum training standards.

A. The compulsory minimum training sandards shdl be accomplished by saisfactory
completion of the academy training objectives and criteria a a certified training academy, and the
successful completion of field training objectives unless otherwise provided by 8 6 VAC 20-20-30 B.

B. Officersatending approved training are required to atend al classes and shal not be placed
on duty or call except in cases of emergency.

C. The Crimind Judtice Services Board will provide atrangtion period for implementation of
this chapter. The trangtion period shdl begin February 4, 1998. During the trangition period, certified
training academies may conduct law-enforcement entry-leve training using the performance objectives
within the “Compulsory Minimum Training Standards for Law- Enforcement Officers,” effective July 6,
1983, or the performance outcomes and training objectives. Accordingly, any certified training academy
may indtitute a curriculum trangtion by replacing existing performance objectives with the revised
performance outcomes and training objectives. Effective duly 1, 1999, dl entry-leve training programs
shall meet the requirements of 6 VAC 20-20-21.

6 VAC 20-20-60. (Repedled)



6 VAC 20-20-61. Certified training academies.

A. To become acertified academy, astate or loca unit of government must demonstrate a need
which contains the following dements

1. Theinability to obtain adeguate training from exising academies or a sufficient
hardship which renders the use of other exigting academies impracticd.

2. Based upon atraining needs assessment, a sufficient number of officers to warrant the
establishment of afull-time training function for aminimum of five years.

B. Inaddition, the gtate or local unit of government must make the following commitments:

1. Theprovison of afull range of training to include entry-levd training, in-service
training, recertification training, specidized training.

2. The assgnment of one position with primary responsibility as academy director and
one clerica podtion to support training and training related functions and ingtructor
cetification.

3. The maintenance of atraining facility adequate to conduct training in accordance with
academy certification standards.

4. The commitment of sufficient funding to adequately support the training function.

C. Process.

1. Thedaeor locd governmentd unit shal submit ajudtification, to the Committee on
Training as described in subsection B of this section. The Committee on Training shall
review the judtification and make a recommendation to the department as to whether the
establishment of an academy is warranted.

2. If the Committee on Training recommends the establishment of the proposed
academy, the department shal make a determination as to whether the establishment of

the academy is warranted.

3. If the establishment of the academy is approved by the department, the proposed
academy must successfully complete the academy certification process.

D. The certified training academy shal submit to the department its curriculum and other
information as designated within time limitations established by the department.



E. Each academy director shdl maintain afile of dl current lesson plans and supporting materia
for training objectives, and shdl provide thisinformation to the director upon request.

F. A cetified training academy is subject to ingpection and review by the director or his s&ff.

G. The department may suspend or revoke the certification of any certified training academy
upon written notice, which shall contain the reason or reasons upon which the suspension or revocation
is based, to the academy’ s director. The academy’s director may request a hearing before the director.
The request shdl be in writing and shal be received by the department within 15 days of the date of the
notice of the suspension or revocation. The academy’s director may appedl the director’ s decison to the
board.

6 VAC 20-20-70. Grading.

A. All certified training academies shdl utilize testing procedures which indicate thet every
officer has satisfactorily completed the criteria in each training objective gpproved by the Committee on
Training of the Crimind Justice Services Board. An officer may be tested and re-tested as may be
necessary within the time limits of 6 VAC 20-20-40 and in accordance with each academy's written

policy.

B. Catified training academies shdl maintain accurate records of al tests, grades and testing
procedures. Academy training records must be maintained in accordance with the provisions of these
rules and 88 42.1-76 through 42.1-91 Code of Virginia

6 VAC 20-20-80. Failureto comply with rules and regulations.

Any individua attending a certified training academy shal comply with the rules and regulations
promulgated by the department. The academy director shall be responsible for enforcement of dl rules
and regulations established to govern the conduct of attendees. If the academy director considers a
violation of the rules and regulations detrimentd to the wefare of the academy, the academy director
may expd the individud from the academy. Noatification of such action shdl immediately be reported,
in writing, to the agency administrator of the individua in accordance with rules and regulations within
the authority of the certified training academy.

6 VAC 20-20-90. Adminidirative requirements.

A. Reportswill be required from the agency administrator and academy director on forms
approved by the department and at such times as designated by the director.

B. The agency adminigrator shall forward a properly executed field training form to the
department for each officer, within twelve months of employment.



C. Theacademy director shdl, within thirty (30) days upon completion of approved training,
comply with the following:

1. Submit to the department aroster containing the names of those officers who have
satisfactorily completed the compulsory minimum training standards.

2. Submit to the department the fina curriculum with the training objectives, hours and
ingructor names listed.

D. Theacademy director shal furnish each ingtructor with the gpplicable performance
outcomes, criteriaand lesson plan guides for assgned subject matter.

6 VAC 20-20-100. (Repealed)

6 VAC 20-20-110. (Repedled)

NOTICE: theformsusein administering 6 VAC 20-20-10 et s2q., Rules Relating to Compulsory
Minimum Training Standards for Law- Enforcement Officers, arelisted below. Any amended forms are
reflected in the ligting and are published following the liging.

Application for Exemption From Virginia Compulsory Minimum Training Standards, Form W-2, ff.
1/91.

Fed Traning: Law-Enforcement, B-13, rev. 1/98

Crimind Jugtice Training Rogter, Form 41, rev. 4/94




6 VAC 20-20-100 Performance Outcomes for Compulsory Minimum Training Standards for Law
Enforcement Officers

L aw Enfor cement Performance Outcomes-- Category 1

Pr ofessionalism

In conjunction with responding to cals for law enforcement service, the officer must demondrate
professondism in every aspect of performance of these services. The law enforcement officer faces
chdlenges every day that require knowledge, judgment, skill, and ability from multiple and varied
sources. To meet those successfully, the law enforcement officer mugt atain and maintain
professondism in the performance of dl duties. Expected performance outcomes include the

fallowing:

1.1.-15. Professionalism

1.1. Maintain knowledge of law enforcement work.

1.2. Maintain aprofessiona appearance with respect to clothing, grooming,
and equipment.

1.3. Attend briefings or rall cdls.

1.4. Maintain a courteous relationship with the public to foster a positive
relationship.

1.5. Behavein afar and podtive manner to develop and maintain trust relationship with the
ctizenry.




L aw Enfor cement Performance Outcomes-- Category 2

L egal Issues

In conjunction with responding to cdlsfor law enforcement sarvice, the officer must identify legd
requirements rel ated to the Condtitution of the United States, the Code of Virginia, and/or loca
ordinances where applicable. Expected performance outcomes include this basic knowledge and cover

the following:

2.1-2.29 BasicLaw

2.1. Respond to areques for sarvice by determining whether the facts of a

Stuation are civil or crimind.

2.2.  Research and acguire necessary information from relevant legal materials.

2.3.  ldentify lega documents ascivil or crimind in nature to determine the

correct law enforcement response.

2.4.  Obtain an arrest warrant from proper authority.

2.5. Answe questions regarding the progress of a case according to rules of

privacy and security controlling access to records.

2.6.  Takejuvenile offendersinto custody.

2.7. Searve menta health commitment paper's.

2.8.  Apply knowledge of the law related to a death.

2.9.  Apply knowledge of the law related to arape or sexua assaullt.

2.10. Apply knowledoe of the law related to a robbery.

2.11. Apply knowledge of the law reated to afdony wounding or a

misdemeanor assault and battery.

2.12. Apply knowledge of the law related to aresidentia, commercia, or
indudtrid burglary.

2.13. Apply knowledge of the law related to alarceny, extortion, and embezzlement.

2.14. Apply knowledge of the law rdated to maicious mischief, destruction




of property/vandaism, or a hate crime.

2.15.

Apply knowledge of the law related to suspicious fires.

2.16.

Apply knowledge of the law rdated to forgery/uttering and counterfeiting.

2.17.

Apply knowledge of the law rdated to fraud.

2.18.

Apply knowledge of the law related to weapons/firearms offenses.

2.19.

Apply knowledge of the law related to prostitution or other sex offenses.

2.20.

Apply knowledge of the law related to gambling.

2.21.

Apply knowledge of the law related to controlled substances.

2.22.

Apply knowledge of the law related to disorderly conduct.

2.23.

Apply knowledoe of the law regarding complaints rel ated a homeless person.

2.24.

Apply knowledge of the law rdated to saking.

2.25.

Apply knowledge rel ated to establishing local ordinances.

2.26.

Apply knowledge of the law related to a firearm related incident.

2.27

Apply knowledge of the law related to a public drinking violation.

2.28.

Apply knowledge of the law rdated to an abducted person.

2.29

Apply knowledge of the law rdated to family abuse or family offenses.

10




2.30 - 2.40 Applications

2.30. Apply knowledge of the law to obtain information from a suspect conforming to
congtitutional requirements.

2.31. Conduct searches and saizures under the following conditions:

with and without awarrant

incident to hot pursuit

with or without consent

incident to arrest

conferring with the locd Commonwedth's Attorney under unusua search and seizure
circumstances

o oo |o|e

2.32. Use probable cause to search avehicle.

2.33. Pat down a suspect or search an arrested person.

2.34. Seze contraband, weapons, or stolen property from a suspect.

2.35. |ldentify, establish custody of, and record a chain of custody for evidence, seized or
detained property, or recovered property.

2.36. |dentify thelegd basisfor use of force by alaw enforcement officer.

2.37. ldentify the circumstances under which a suspect is fingerprinted.

2.38. Takeinto custody a person who has been detained by a citizen.

2.39. Arrest aperson with awarrant.

2.40. Arrest aperson without awarrant.

2.41 - 2.46. General Liability

2.41. Demongrate knowledge of generd liability attached to performance of law
enforcement duties related to privacy and security of person(s) and information.

2.42. Demondrate knowledge of generd liahility attached to performance of law
enforcement duties related to use of force (physical restraint and weapons)

2.43. Demondgrate knowledge of generd liability attached to performance of law enforcement
duties related to fase arrest, fal se imprisonment, and use of warnings vs. arrest

11




2.44. Demongrate knowledge of generd liability attached to performance of law

enforcement duties related to treatment of suspects and arrestes(s)

2.45. Demonstrate knowledge of generd liahility attached to performance of law

enforcement duties rdated to law enforcement vehicle operations

2.46. Demondrate knowledge of generd liahility issues related to performance of law

enforcement duties

12




L aw Enfor cement Perfor mance Qutcomes-- Category 3

Communications

In conjunction with responding to cals for law enforcement service, the officer must demondrate

knowledge of and ability to utilize avariety of communication skills desgned to support the various

duties required of alaw enforcement officer. Expected performance outcomes include this basic

knowledge and cover the following:

3.1-3.16. Verbal

3.1

Determine deception, deceit and manipulation through verba and non-verba behaviora

3.2.

activities.

Conduct a conference with parent(s) and juvenile(s) to obtain or provide information.

3.3.

Stop or delay persons attemypting to commit suicide.

3.4.

Prepare for court testimony and testify in traffic court; at legd and administrative

3.5.

proceedings; before grand juries; in crimind trias; in implied consent hearings; or at
probable cause hearings.

Obtain information about a complaint or sarvice request from members of the public by

3.6.

telephone.

Describe persons to other officers.

3.7.

Reguest verification of an arrest warrant.

3.8.

Cdm emotiondly upset individual's and communicate an emergency message.

3.9.

Cdm astuation or convey a message projecting control and sdlf-assurance.

3.10.

Verbaly communicate with people with awareness of different levels of undersanding.

3.11.

Communicate the nature of the complaint to the offender.

3.12.

Communicate with a barricaded subject to negotiate the rel ease of hostages and encourage

3.13.

surrender.

Demongrate conflict resolution skills to maintain calm and prevent a Stuation from

becoming worse.

13




3.14. Interview achild victim of crime.

3.15. Interview an dderly victim of crime.

3.16. Tak with families of adult defendants to advise, inform, and notify.

3.17 - 3.19. Written

3.17. Prepare incident/complaint reports and related paperwork in order to facilitate a
misdemeanor or felony prosecution.

3.18. Wirite afidd intdligence/interview report.

3.19. Write concise, word-for-word statements for suspects, victims, and for admisson as
evidence.

14




L aw Enfor cement Performance Outcomes-- Category 4

Patrol

In conjunction with responding to cals for law enforcement service, the officer must demondrate
knowledge and ability to perform duties related to patrol functions. Expected performance outcomes
include this basic knowledge and cover the following:

4.1 - 4.33 General Law Enfor cement

4.1. Conduct photographic line-up to identify arrestee/suspects.

4.2  Assess need to evacuate buildings and surrounding areas endangered by thresat of
explosion or by toxic gases, liquids or other hazardous spilled materias.

4.3 Locate vehicle identification number.

4.4. |Inspect motor vehicle to identify safety violations.

4.5. Patrol areas restricted due to man-made or natura disasters.

4.6. Edablish a security perimeter.

4.7. Deveop and maintain field contacts and intelligence sources.

4.8. Invedigate asuspicious vehicle,

4.9. Reguest use of apolice dog appropriately.

4.10. Restore peace at aloud party.

4.11. Provide building security.

4.12. Obsarveindividud to recognize signs of abnormal behavior. Assess need for mental or
medica evaluation, or help and resources from another source. Take into involuntary
custody a person displaying behavior which gives the officer probable cause to beieve
that mentd illness exists using appropriate Code of Virginiareguirements.

4.13. Conduct apreliminary or continuing investigation of family disturbances, family offenses,
or family abuse.

4.14. Conduct aprdiminary investigation of events rdating to malicious mischief.

15




4.15.

Conduct a preiminary investigation of events relating to a controlled substance.

4.16.

Conduct a prdiminary investigation of events rdlating to an anima complaint.

4.17.

Respond to and conduct a preliminary investigation of events rdating to a

4.18.

lost/missing/abducted person.

Respond to aresdentid darm and an in-progress darm.

4.19.

| nvestigate SUSPiCcious person or activity.

4.20.

Search for aperson in abuilding or environment.

4.21.

| dentify and document Signs of gang activity.

4.22.

Handle arunaway complaint.

4.23.

Search a suspect vehicle with probable cause or incident to arrest. Transport and escort

4.24.

arrestess to various destinations, searching vehicles before and after transport.

Conduct gtationary and moving surveillance of individuas, vehicles, etc.

4.25.

Pursue a suspected offender on foot.

4.26.

Instruct bystanders to assist.

4.27.

Direct actions of officers or other emergency personnd arriving to assi.

4.28.

Guard an arrested suspect.

4.29.

Veify that awarrant isvalid on itsface.

4.30.

Conduct a prdiminary investigation of events rdating to afraud.

4.31.

Conduct aprdiminary investigation of events rdating to gambling.

4.32.

Conduct a preliminary investigation of events relating to progtitution and sex offenses.

4.33.

Conduct a prdiminary investigation of events reaing to forgery/uttering and

counterfeiting, and follow-up when assigned.

16




4.34 - 4.38. Aid and Assistance

4.34.

Inform a crime victim about the proceduresto file aclam.

4.35.

Inform a crime victim about the procedures to pursue prosecution.

4.36.

Determine the need for and type of assstance required relating to a medica ad call.

4.37. Assess need of an arrestee for medical attention.

4.38.

Respond to cdls for service related to disasters and various rescue operations

4.39 - 4.47 Traffic Enforcement

4.39.

Direct traffic usang flashlight, illuminated baton, or hand Sgnds while contralling traffic

4.40.

and use proper body mechanics to direct multiple lanes of traffic.

Conduct atraffic sop resulting in enforcement action.

4.41.

Make ahigh risk traffic stop.

4.42.

Place emergency traffic control sgns/'signals or place barricades, flares or traffic cone

4.43.

patterns on roadway to direct traffic, protect area, vehicles, etc.

Ensure proper functioning of traffic control devices.

4.44.

As3g stranded motorists and remove vehicles obstructing traffic.

4.45.

|dentify and enforce traffic laws.

4.46.

Respond to and conduct a preliminary or follow-up investigation of DUI--

4.47

I ntoxicants/Drugs.

Conduct atraffic checking detall.

4.48. Traffic Accidents

4.48.

Investigate generd traffic accidents and those involving persond injury, fatality, or

vehicular assault, and inspect vehiclesinvolved in traffic accidents to assess damage,
determine cause, and test operability of vehicles.

17




4.49. Community Policing

4.49. Respond to genera information questions from the public.

4.50. - 452 Crime Prevention

4.50. Adviseresidents or business people about ways to secure their homes/facilities.

451. ldentify waysto asss in preventing crime.

4.52. Conduct foot and vehicle patrol.

4.53. Crime Scene Assistance

4.53. Determine the need for specialized assstance at a crime scene.

4.54. - 456. Firgt Aid/CPR

4.54. Adminiser Cardio-pulmonary resuscitation and basic first aid.

4.55. Assg with emergency ddivery of ababy.

4.56. Use protective gear to prevent contact with infectious diseases.

18




Law Enfor cement Perfor mance Qutcomes-- Category 5

| nvestigations

In conjunction with responding to cals for law enforcement service, the officer must demondrate

knowledge and ability relating to investigationa skills designed to support the various duties of alaw

enforcement officer. Expected performance outcomes include this basic knowledge and cover the

following:

5.1.-5.15 Crime Scene | nvestigation Assistance

5.1. Andyze and compare incidents of crimina behavior related to modus operandi.

5.2.  Conduct afield suspect identification (“ show-up”).

5.3.  Communicate with law enforcement personnd within the agency or with
other agencies to exchange information in order to obtain or provide assstance.

5.4. Conduct a neighborhood canvas to collect crime rdated information.

5.5. Locate crime witness(es) and suspects, and diminate suspectsto acrime.

5.6. Investigate cases of child abuse and neglect or eder abuse and neglect.

5.7. Conduct aprdiminary invesigation related to a death, and follow-up when assgned.
Review with medicd examiner the circumstances related to a death.

5.8. Conduct apreiminary investigation of rape or sexud offenses, and follow-up when
assigned.

5.9. Conduct aprdiminary investigation of arobbery, and follow-up when assgned.

5.10. Conduct apreliminary investigation of aresdential, commercia, or industrid burglary,
and follow-up when assigned.

5.11. Conduct apreiminary investigation of an assault, and follow-up when assgned.

5.12. Conduct aprdiminary investigation of alarceny, and follow-up when assigned. Estimate
and record the value of stolen or recovered goods. Conduct an investigation to locate,
identify and return stolen property.

5.13. Conduct aprdiminary investigation of a hate crime, and follow-up when assgned.
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5.14. Conduct apreiminary investigation of suspicious fires, and follow-up when assigned.

5.15.

Conduct apreiminary investigation of weapons/firearms offenses, and follow-up when

assigned.

5.16. - 5.21 Evidence Handling and Documentation

5.16.

Obsarve, protect and preserve wounds, injuries, and evidence pertaining to dead bodies

5.17.

and notify proper authority.

Photograph or videotape crime scene for evidence documentation and scene depiction.

5.18.

Record locations of al evidence recovered from a crime scene.

5.19.

|dentify investigative and potentid laboratory value of evidence from crime scenes, and

5.20.

crime lab andlyses that help invedtigative efforts.

Locate, evauate, collect or protect evidence from a crime scene. Prepare fingerprints,

5.21.

questioned documents, and other evidence for lab submission.

| dentify the circumstances under which a suspect may be lawfully fingerprinted and obtain

classfiable fingerprints for the purpose of subject identification.

5.22 - 5.24. |nterviews

5.22. Interview acomplanant, witness, victim or suspect.
5.23. Interview medica personnd to obtain information.
5.24. Enaurefull understanding of words of the interviewee, suspect, efc.

5.25. - 5.26 Tracing and Checking

5.25.

Examine public records or records that are for law enforcement purposes only to help

5.26.

locate missing or wanted persons.

Determine rdiability and credibility of awitness.
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L aw Enfor cement Performance Outcomes-- Category 6

Defensive TacticsUse of Force

In conjunction with responding to calls for law enforcement service, the officer must demondgtrate
knowledge of and ahility to utilize a variety of defengve tactics dong with judgment necessary to
evauate astuation relaing to appropriate use of force. The safety of the officer and the public being
sarved is vitdly influenced by this knowledge and ability. Expected performance outcomes include this
basi ¢ knowledge and cover the following:

6.1. - 6.5 Officer Safety

6.1. Pat down asuspect or search an arrested person.

6.2. Redgrain publidy intoxicated, disruptive, or violent individuas.

6.3. Paticipatein raids and searches when assigned.

6.4. Extract aperson out of avehicle who isressting arrest.

6.5. Approach pedestrian suspects/'subjects on foot and from a patrol vehicle.

6.6 - 6.9. Judgment and Use of Force Criteria

6.6. ldentify the use of force necessary and appropriate to law enforcement
SeYViCes.

6.7. Control non-violent groups, hostile groups, and/or disorderly assemblies and when
necessary, physicaly restrain a crowd or confront in riot formation.

6.8. Break up fights between two or more persons.

6.9. Determine the need for the use of deadly force threat and take appropriate action.
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6.10. - 6.15. Weaponless Defense Techniques

6.10.

Use weaponless techniques to subdue a person resisting arrest or to control a person.

6.11.

Subdue a physicdly attacking person.

6.12.

Subdue aressting suspect and place in a prone position.

6.13.

Pursue afleeing suspect on foot and subdue the suspect when apprehended.

6.14.

Use touch pressure to control a person without injury.

6.15.

Disarm an armed suspect.

6.16. |mpact Weapon Techniques

6.16.

Use an impact weapon to control a person.

6.17. Physical Restraints

6.17.

Handcuff suspect(s) or arrestee(s) and apply leg restraints to arresteg(s).

6.18. Chemical Agents

6.18.

Use chemical agents and other crowd management equi pment.
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L aw Enfor cement Perfor mance Outcomes -- Category 7

Weapons Use

In conjunction with responding to calls for law enforcement service, the officer must demondrate
knowledge of and ability to utilize avariety of weagpons aong with judgment necessary to evauae a
Stuation relating to appropriate use of force. The safety of the officer and the public being served is
vitaly influenced by this knowledge and ability. Expected performance outcomes include this basic
knowledge and cover the following:

7.1.-7.6. Firearms- Usng, Cleaning, Transporting, Security

7.1. Clean and inspect weapon system

7.2. Using proper hand grip and obsarvation, draw issued revolver from holster.

7.3. Clear soppagesin revolvers.

7.4. FHreahandgun in various combat Stuations usng issued equipment and maintain a score

of 70% or better on an approved course of fire with issued duty weapon for daylight and

low light or nighttime conditions.

7.5.  Secure weapons while off duty.

7.6. Cary afirearm when off duty.
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L aw Enfor cement Performance Outcomes-- Category 8

Driver Training

In conjunction with responding to cdls for law enforcement service, the officer must demondtrate

knowledge of and ahility to drive alaw enforcement vehicle. The safety of the officer and the public

being served is vitaly influenced by this knowledge and ability. Expected performance outcomes

include this basc knowledge and cover the following:

8.1. - 8.7. Judgment and Application

8.1. Identify factorsto consder when engaging in high risk pursuit driving or
emergency response driving.
8.2. Recover from high speed response driving and pursuit driving off road at various speeds.
8.3.  Identify techniques of pursuit driving and emergency response driving on an open road.
8.4. Control avehicle on various road surfaces and conditions.
8.5. Operate apatral vehicle.
8.6. Demondrate physical skills needed to operate a patrol vehicle.
8.7. Edablish adationary roadblock using a patrol vehicle to assg in

apprehending suspects.
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L aw Enfor cement Performance Outcomes-- Category 9

Physical Training

In conjunction with responding to calls for law enforcement service, the officer must demondtrate

knowledge of physica skills and ability necessary to carry out law enforcement tasks. The safety of the

officer and the public being served is vitaly influenced by this knowledge and ability. Expected

performance outcomes include this bas ¢ knowledge and cover the following:

9.1. - 9.8. Fit for Service

9.1. Crawl under an obstacle.

9.2.  Sprint at full speed for adistance of 50 yards.

9.3. Runadigtance of 1/2 mile.

9.4. Run acourse through varying terrain.

9.5. Climb four flights of dairs.

9.6. Extend arm to reach and search tight spaces.

9.7.  Assd person to prevent falling, move to a place of safety, and support
person to a safe position.

9.8. Hoald aflashlight in various positions while performing various law

enforcement duties.
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9.9. - 9.17 Injury Avoidance

9.9.  Push open an unlocked door that is partialy blocked with shoulder/arm
movemeant to gain entry usng techniques to minimize injury.
9.10. Kick open adoor using techniques to minimize injury.
9.11. Climb up and down 8 fest on avertica ladder usng techniques to hdp minimize
injury.
9.12. Jump down from aheight of 2 feet without using hands and drop down
from aheight of 4 feet usng hands using techniques to minimize injury.
9.13. Crossover afence of aminimum of 4 feet in height or according to
heights permitted by locd ordinance; jump or vault over obstacles of
various helghts usng techniques to minimize injury.
9.14. Climb through awindow or other Ssmilar opening using techniques to
minimize injury.
9.15. Drag or push aheavy object other than avehicle using techniques to minimize injury and,
when necessary, extract a person from a vehicle to effect arescue.
9.16. Push amotor vehicle by yoursaf out of alane of traffic at least 25 feeat
usng technigues to minimize injury.
9.17. Push amotor vehicle with the help of another person out of alane of

traffic at least 25 feat usng techniques to minimize injury.
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L aw Enfor cement Performance Outcomes-- Category 10

Fidd Training

In conjunction with responding to cals for law enforcement service, the officer must identify

requirements related to the employing law enforcement agency, loca court sysiems, loca government

dructures, and

community resources and agencies which may assst aperson in need. Expected

performance outcomes include this basic knowledge and cover the following:

10.1. - 10.46 Department Policies, Procedur es, and Oper ations

10.1.

(General L aw Enfor cement)

|dentify department policy and procedure related to handling traffic accidents with

10.2.

injuries and/or fatdities.

|dentify department policy and procedure related to handling traffic accidents without

10.3.

injuries and/or fatdities.

|dentify department policy and procedure ralated to giving warning notices for and/or

10.4.

impounding abandoned vehicles.

| dentify department policy regarding assstance to motorists by starting vehicles using

10.5.

jumper cables.

|dentify department policy regarding transportation of persons needing assistance.

10.6.

| dentify department policy regarding vehicle operations.

10.7.

|dentify department policy regarding high risk motor vehicle stops.

10.8.

|dentify department policy regarding emergency response driving.

10.9.

|dentify department policy regarding use of a patrol vehicle asabarrier to assst in

10.10.

apprehending a suspect.

|dentify department policy regarding traffic checking detalls.

10.11.

|dentify department policy regarding any specia requirements associated with

10.12.

investigation of accidents involving law enforcemert vehicles.

|dentify department policy for notifying proper authority to direct remova of vehicles

obgtructing traffic.
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10.13.

Identify department policy and procedure to check patrol vehicle

10.14.

gpecdometer cdibration.

|dentify department procedure to repair or replace non-functioning eguipment.

10.15.

| dentify department procedure to prioritize and document telephone

10.16.

interviews about complaints or requests for service.

Identify department procedure for handling complaints about law

10.17.

enforcement personnd.

Identify department policy relating to explanation of the nature of

10.18.

complaints to offenders.

| dentify department policy and procedure rdating to the use of redtraints, safety

10.19.

equipment, and transporting arrestess.

Identify department policy regarding discretionary arrest.

10.20.

| dentify department policy regarding use of force issues, physica restraints, and

10.21.

Weapons.

Identify department policy regarding issues of false arrest.

10.22.

Identify department policy regarding treatment of arrestes(s).

10.23.

|dentify department policy regarding privacy and security of person and information.

10.24.

|dentify department policy and procedure regarding strip searches of arrestess.

10.25.

Identify department policy regarding taking intoxicated persons to detox, jal or a

lockup.

10.26.

|dentify department policy regarding false darms.

10.27.

Identify department policy regarding shoplifting complaints.

10.28.

Identify department policy rdating to visua checks of homes or businesses to ensure

10.29.

security.

| dentify department policy relating to escorting money, valuables, or people to provide

10.30.

Security.

| dentify department policy and procedure relating to a found person.
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10.31. Identify department policy and procedures relating to lost property.

10.32. ldentify department policy and procedures rel ating to found property.

10.33. Identify department palicy regarding family abuse/domedtic violence

iSsues.

10.34. |dentify department policy rdating to hostage negotiations.

10.35. Identify department policy relating to barricaded subjects.

10.36. Identify department policy and procedure to follow when participating in raidsinvolving

multiple agencies.

10.37. Identify department policy and components of emergency disaster response plans.

10.38. Identify department policy regarding when to check with supervisors regarding follow-

up investigations.

10.39. Identify department policy reating to carrying afirearm when off duty.

10.40. Identify department policy regarding salf-identification as alaw enforcement officer.

10.41. |dentify department policy on providing information to persons participating in ride-

adong programs.

10.42. ldentify department policy related to the use of aK-9.

10.43. |dentify department policy related to use of speed enforcement devicesto clock rated

speed when assigned.

10.44. |dentify department policy related to use of a patrol vehicle.

10.45. Read and comprehend department policies and apply same to law enforcement practi ces.

10.46. ldentify department recruitment policies and be able to explain these.
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10.47. - 10.52 L ocal Government Structure and L ocal Ordinances

10.47. Upon request, explain to aviolator the county or municipa ordinance that is the basis for
asummons.

10.48. Identify violations which are reportable to proper authority of an educationd ingtitution
(e.q., truancy, drinking, €tc.).

10.49. ldentify loca ordinances related to loitering, panhandling, nuisances, and other behaviors
not specificaly covered in the Code of Virginia

10.50. Identify locad ordinances redlated to animal complaints.

10.51. Identify local ordinances related to noise violations.

10.52. Issue citations for violations of various ordinances.

10.53. - 10.56. Court Systems, Personndl, Functions, and L ocations

10.53. |dentify procedures which help to maintain effective relations with court personnd
officias.

10.54 Explain court procedures to suspects, victims, and witnesses.

10.55. Identify loca resourcesthat may assist an arrestee in obtaining ball.

10.56. Identify how to contact office of commonwedth attorney with questions regarding
prosecution.

10.57. - 10.59. Resources and Referrals

10.57. Identify and provide referral to appropriate socid services or help agencies according to
need.

10.58. Identify loca agencies available to asss victims of rape and/or other sex crimes.

10.59. Provide street directions in patrol and jurisdiction areas.
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10.60. - 10.68. Records and Documentation

10.60. Identify court and legd papersfor filing and record keeping.

10.61. Identify department policy and procedure relating to access to department records and
NCIC or VCIN.

10.62. Identify department procedure to contact Commonwealth’ s Attorney regarding
paperwork for seizure of items related to asset forfeiture.

10.63. Identify department formet for entering dataon cards for filing.

10.64. Identify department procedures to initial, mark, and label evidence and seized, detained
or recovered property to establish chain of custody and maintain inventory siorage

requirements.

10.65. Identify department policy and procedure for disposition of property and evidence
(release or destruction).

10.66. Identify department procedures to file and retrieve documents in records system.

10.67. |dentify department policy and procedure relating to VCIN and NCIC entry for lot,
missing, or abducted person.

10.68. Provide mutua assstance in reviewing reports for compl eteness and accuracy when
requested.

10.69. - 10.72. Administrative Handling of M ental Cases

10.69. Identify department policy related to handling cases of mentd illnessy abnorma behavior
and taking into custody when necessary.

10.70. Identify department procedure to serve mental health commitment papers (emergency
custody orders or temporary detention orders only).

10.71. Identify department procedure regarding pick-up, transport, delivery locations and
processing of mental patients.

10.72. ldentify department procedures for contacting mental health resources.
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10.73. - 10.77. Local Juvenile Procedures

10.73. |dentify department policy related to local juvenile procedures.

10.74. |dentify department policy relating to the apprehension of juvenile offenders and
placement in custody.

10.75. ldentify department policy regarding advising juveniles of their condtitutiond rights
without a parent present.

10.76. |dentify department policy rdating to the trangportation of juveniles to ahome or a
detention center.

10.77. |dentify department policy for handling ajuvenile complaint.

10.78. - 10.81. Detention Facilities and Booking Procedur es

10.78. ldentify department procedures for booking an arrested person.

10.79. ldentify department procedures for photographing the arrested person from front and
ddeviews.

10.80. Observe and evaluate physical condition of arrestee to assess need for medical attention.

10.81. Recognize sgns of mentd illness/disability to assess need for psychiatric attention.

10.82. - 10.89. Facilitiesand Territory Familiarization

10.82. Identify streetsin patrol and jurisdiction areas.

10.83. Demonsdtrate patrol procedures during department training.

10.84. |dentify components of department emergency response plan for disasters.

10.85. Investigate damage to roadways to assess safety, repair needs, efc.

10.86. Issue parking tickets.

10.87. Analyze weather and road conditions to assess need for emergency equipment such as

snow plow, sand trucks, etc.
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10.88.

Investigate unusud odors.

10.89.

Invedtigate unusua sounds or NOiSes.

10.90. - 10.95. Miscellaneous

10.90.

Sit, stand, or walk for 4 hours or more out of an 8 hour time frame on a

10.91.

non-continuous bass without pain or fatigue.

Identify radio codes or communications language used by the department.

10.92.

Operate the department’ s praliminary breath test equipment to test blood alcohol content.

10.93.

Demonstrate or explain use of department camera to photograph accident scene or crime

10.94.

cene.

Demonstrate a photographic line-up.

10.95.

Test operate communications equi pment to be sure it isin working order.
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